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Faculty Handbook

Reference Title Action

FH 3.2.3(e)(ii)

Application for Tenure/Promotion.

An Associate Professor may elect to be evaluated under
either the Department’s current criteria for promotion and
tenure or the criteria that was in effect at the time that the
faculty member was tenured and promoted to the rank of
associate professor or appointed with tenure at the rank of
associate professor…Should the faculty member take more
than five (5) years from the initial date of eligibility to seek
promotion to the rank of Professor, the candidate shall then
be bound by the Department’s criteria in place at the time
they seek promotion.

New
Revised
Correction

FH 3.11.9

Provost Evaluation/Recommendation.Those faculty
members who receive an overall ranking of Exceeds
Expectations from their Dean shall have their materials
forwarded to the Provost and Executive Vice Chancellor.
Based on the review, faculty members with the rank of
professor will be considered for a reward for exemplary
service.

New
Revised
Correction

FH 5.3.1.1

Reassigned Time Request while subject to Faculty
Success Plan. Faculty members subject to a Faculty
Success Plan may be eligible for Reassigned Time Leave if
connected to their completion of the Faculty Success Plan
in the review cycle.

New
Revised
Correction

FH 5.4.1

Faculty Eligibility. Consistent with the Family and Medical
Leave Act (FMLA) and UNC Policy Manual 300.2.11 and
300.2.11[G], faculty members who meet all the following
conditions are eligible to apply for Family/Medical Leave:
a. employed in a nine, ten or eleven month, full-time,
non-leave earning faculty position; and…

New
Revised
Correction

FH 7.2

Required Training. All members of the APT Committee
and any other faculty search committees shall be required
to attend annual training provided by Academic Affairs.

New
Revised
Correction

This document is intended for informational purposes only and should not be used as an
o�cial reference for university policies and procedures.



Additional procedures related to this training are set forth in
the AASOPS.

FH 9.4.1 No Grievance Rights. Special Faculty members are not
covered by s Chapter VI, Section 604 of The Code and that
section does not afford them any rights to additional review
of a decision by the University to not grant a subsequent
appointment at the end of any fixed-term contract. (Section
Removed)

New
Revised
Correction

This document is intended for informational purposes only and should not be used as an
o�cial reference for university policies and procedures.


